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PRODUCTION REVIEW 

TOTAL NUMBER OF WORKSHOP DAYS
REHEARSAL DATES
PREVIEW
OPENING NIGHT
SHOW RUN
THEATRE COMPACITY
TOTAL AUDIENCE ATTENDANCE
TOTAL TICKET SALES
TALKBACK DATES

28 days
April 4 - 20, 2017
May 1 + 2, 2017
May 3, 2017
May 3 - 20, 2017
1,260 seats
1,156 people
$33,776.30
May 4, 9, 11, 16

PRODUCTION BREAKDOWN

Wildfire, researched and performed by actors with Down syndrome, is a 
play within a play within a play, exploring both freedom and imprisonment, 
through a story of forbidden love and institutionalization.

The creation of Wildfire has been a theatre making experience unlike any 
other. It began with the question of love between an adult with Down 
syndrome and  an adult who is considered “normal.”  This makes most of us 
uneasy,  so we wanted to pose this difficult question through the medium of 
theatre.

So: how to tell our story? We were excited by the idea of a radical adaptation 
of Romeo and Juliet. As we worked on that story, another even more potent 
story emerged; As people with differences, our cast felt threatened by the 
rise of hatred that we have witnessed with the election of Donald Trump: if 
he can undo healthcare, and send immigrants away, what would stop him 
from forcing individuals with Down syndrome and other challenges back into 
institutions? Krystal Nausbaum brought an article to our attention regarding 
the class action lawsuits against the recently closed institutions for people 
with intellectual disabilities. Krystal went on to tell us about her visit to 
Huronia, a recently closed institution for those with epilepsy, which I have, 
and intellectual challenges.

While on the tour, she saw a graveyard, with graves marked only with a 
number, or a date of death. The cast was on fire. Our discussions inspired 
me to write another draft of the play, and then another and another, and 
finally, we had the story. A group of actors with Down Syndrome play the 
roles of inmates of an institution like Huronia, who decide to create a radical 
adaptation of Romeo and Juliet as a protest.

And now, after two years of exploration, we are proud to present Wildfire to 
you - Our treasured audience.

DIRECTOR’S NOTES
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SALES BREAKDOWN 

May 2, 2017 65

May 3, 2017 68

May 4, 2017 63

May 5, 2017 62

May 6, 2017
matinee

52

May 6, 2017 64

64

54

65

60

60

May 10, 2017

May 11, 2017

May 12, 2017

May 9, 2017

60May 13, 2017

70

70

69

70

May 16, 2017

May 17, 2017

May 18, 2017

May 19, 2017

70

May 20, 2017 70

DATE
 # TICKETS 

ISSUED

May 13, 2017
matinee

May 20, 2017
matinee
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WILDFIRE CAST 
SARAH CARNEY
Sarah brings to the theatre a love of public speaking and has spoken at large gatherings at 
graduations, weddings and retirements.  She is an inveterate writer and was the winner 
of an all-school short story writing competition at Maplewood High School.   She has 
been a long time employee at Tim Horton’s and has volunteered for more than 7 years 
at a senior’s home in Toronto. Her theatre credits include RARE at the Toronto Fringe 
Festival 2012 and at the Young Centre in 2013.

DYLAN HARMAN
Dylan has been acting since he was a child appearing in movies and TV series including 
Bless The Child, Memory Keepers Daughter, Remedy and Saving Hope. In 2015 he played 
the lead role in a feature film The Rainbow Kid which premiered at TIFF and played 
at various film festivals around the world including New York, Beijing and Moscow. In 
2016, Dylan was an ACTRA Best Actor nominee and won Best Actor at The Hamilton 
Film Festival and The Moscow Disabilities Film Festival for his role in The Rainbow Kid.  
Dylan also appeared in RARE directed by Judith Thompson. 

NICHOLAS HERD 
Without formal training but a love for both dance and drama Nicholas has embraced all 
performance opportunities offered to him. In 2009, Nick played the part of Doug in the 
Sol Express play entitled Dancing the River and has for the past nine years appeared in 
a primary role in the annual plays presented by Dramaway.  During the 2012 Toronto 
Fringe Festival, Nicholas was part of the ensemble in a Diverse Creations presentation 
of the award winning play entitled RARE co-created and directed by Judith Thompson. 
Most recently Nicholas played the character Phil in the movie entitled The Rainbow Kid.

MICHAEL LIU
Michael Liu attending drama course at J. Clark Richardson High School and at Toronto 
Varsity Village. Michael has also appeared in Brothers at the Abilities Arts Festival in 
2007 and was a member of the original cast of RARE that premiered at the 24th Annual 
Toronto Fringe Festival in 2011.

SUZANNE LOVE
Suzanne is a passionate artist whose focus draws towards music, dance and creative 
writing.  Suzanne studied Drama and Dance at Central Etobicoke High School and 
Etobicoke Community Living. Suzanne has appeared in RARE, which premiered at the 
24th Annual Toronto Fringe Festival and at Soulpepper in 2012. 

KRYSTAL HOPE NAUSBAUM
Krystal loves the stage.  After a childhood of theatre training at Young Peoples’ Theatre 
she joined their high school ensemble in her late teens. In 2010, she first worked with 
Judith Thompson, joining the ensemble of the Dora-nominated The Grace Project: Sick 
and then RARE, winner of Best of Fringe in 2011, running again in 2012 at The Young 
Centre for Performing Arts.  Summers have included runs as a lead in Munsch at Play. 
Krystal is thrilled and honoured to join the cast of Wildfire.

ANDREAS PRINZ
Andreas Prinz first discovered his love of acting at his high school’s Drama Club. He 
enrolled at the pre-theatre program at George Brown College, and began auditioning for 
stage and film roles. Currently Andreas is a performer with Sol Express, and a member of 
Everyone Can Sing Choir. He stars as the Uncle in Making Lemonade which is an online 
choose your own adventure series through the Disability Studies program at Ryerson 
University. Andreas first worked with Judith Thomson as a cast-member of the hit play 
RARE, in, which was showcased in “Best of the Fringe” in 2012.  
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PRODUCTION TEAM 
JUDITH THOMPSON | PLAYWRIGHT / DIRECTOR 
RARE Theatre Company’s Artistic Director, Judith is a playwright, director, actor and 
Professor of theatre at the University of Guelph.  She is the author of 15 published plays, 
many of which are performed all over the world. She has directed and co-created four 
collective-creations including Body and Soul, Sick, RARE, and Borne.  She wrote two 
feature films, Perfect Pie and Lost and Delirious, several TV movies and many radio plays.  
Judith twice won the Governor General’s award for playwriting, the Toronto Arts Award, 
a Dora Award, the Susan Smith Blackburn Award, and the Amnesty International Award 
for Freedom of Expression. 

VICTORIA CARR | SONG COMPOSER
Dora- nominated musician and composer Victoria Carr found love for music early on 
despite being hearing impaired; playing with Hamilton’s All Star Jazz bands and later 
the Guelph Symphony Orchestra.  After graduating on the Dean’s list from Guelph 
University she was invited as actor/musician and composer for the original production 
of ‘The Grace Project - SICK!’. Other credits include 2012 award winning Rare, and Dora 
award winning ‘Hooked’. She is currently working on an EP and scoring an independent 
film, and is extremely grateful to be living in Canada at this time.

DENIS HUNEAULT-JOFFRE | COSTUME DESIGNER
Born in Ottawa and living in Toronto, Denis has devoted over thirty-five years of his 
professional life to designing and creating costumes for dance, theatre and fashion. He is 
currently the Costume Supervisor for the School of English and Theatre Studies at the 
University of Guelph and continues to work with an inspiring variety of artists. Wildfire 
is his second collaboration with Judith Thompson.

KAILEIGH KRYSZTOFIAK I LIGHTING DESIGNER
Kaileigh is a Dora-nominated Lighting Designer. She has spent six seasons at the Stratford 
Festival and two seasons at the Canadian Opera Company.
Recent credits: The Breath in Between (Crow’s); Superior Donuts (Coal Mine); Laurier 
(Charlottetown Festival, TNB); Beaver (Storefront); Noises Off (Soulpepper); CamBaby 
(Theatre Mischief); Salt Water Moon, A Line In The Sand, The Crackwalker (Factory 
Theatre); Hana Hashimoto: Sixth Violin (Carousel Players); Objections to Sex and 
Violence (Sex & Violence Collective). Kaileigh has designed for musicians Elizabeth 
Shepard, Nagata Schachu, and Plants and Animals. She is an alumni and an instructor 
at the National Theatre School of Canada.

ANDY TRITHARDT | SOUND DESIGNER
Recent acting credits: Offline (Talk is Free), Dear Johnny Deere (Persephone), The 
Unending (Convergence), Big Plans (Storefront), Brantwood (Canadian Musical Theatre 
Project), God of Carnage (STC), Delicacy, Rock, and Sucker (Theatre Brouhaha), Living 
With Rick, The King of Fifteen Island, The Beekeepers (Two-Wheeler), Dalton and 
Company (Cart/Horse). Recent sound design credits: Offline (Talk is Free), Trigonometry 
(Timeshare ), In On It (Emergence), The Queen’s Conjuror (Circlesnake), Much Ado About 
Nothing (Hart House), The Unending (Convergence), The Skriker (Red One), This Hotel 
(Talk Is Free), Little One (Common Roof), Late Company (Why Not), Dive (Mermaid 
Collective), Liver and Sucker (Theatre Brouhaha), and the music for the independent 
feature film The River You Step In. His most recent album Grand Mal can be heard at 
andytrithardt.bandcamp.com or on iTune.
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PRODUCTION TEAM 
SARAH MILLER | STAGE MANAGER 
Sarah Miller Born and raised in St. Catharines, Ontario.
SOULPEPPER 2017: Assistant Stage Manager: Of Human Bondage, Spoon River.
FOR SOULPEPPER: A Christmas Carol, Hosanna, The Heidi Chronicles, Yours Forever, 
Marie-Lou, Happy Place, Subway Stations of the Cross, Angels in America, The Road 
to Mecca, The Sunshine Boys, The Aleph, A Midsummer Night’s Dream, The Glass 
Menagerie, Ghosts, Loot, Awake & Sing!, Parfumerie.
OTHER THEATRE: Factory Theatre, Theatre NorthWest, Theatre Passe Muraille, 
Theatre New Brunswick, Carousel Players, Shaw Festival, Theatre Aquarius, Stratford 
Festival, Canadian Opera Company, Thousand Islands Playhouse and Manitoba Theatre 
for Young People.

KATHLEEN JONES | ASSISTANT STAGE MANAGER
Kathleen Jones studied Performance Production at Ryerson Theatre School with a 
focus on Stage Management. Kathleen’s favourite credits include: Bright Lights - Stage 
Manager (Theatre Brouhaha); Big Plans - Assistant Stage Manager/Fridge Gremlin 
(Theatre Brouhaha/Scapegoat Collective); Esu Crossing the Middle Passage; Bleeders - 
Stage Manager (The Watah Theatre); Potosi; The Two Character Play (good old neon); 
as well as two Equity Apprenticeships with Toronto Operetta Theatre. Much love to my 
partner, Michael, and my pterodactyl.

BRETT HAYNES | SET DESIGNER & GENERAL MANAGER OF RARE THEATRE
Brett is a producer, director, playwright, and founder of Triangle Pi Productions. He is a 
graduate of the University of Waterloo and George Brown Theatre School. Brett recently 
worked as a Special Events Associate at TAPA and is the Artistic Producer for d’bi.young 
anitafrika’s company, The Watah Theatre.

NICK HUTCHESON | FOUNDING MEMBER & EXECUTIVE DIRECTOR
Nick is a founding member of the Rare Theatre Company. Nice is also Broadcast Producer 
at KBS, the host of Coffer Salon and has worked with organizations such as SummerWorks, 
Spur, Soulpepper, TIFF, The Tarragon Theatre, Toronto’s Nuit Blanche, The New Yorker, 
Laminate and the Banff Centre.
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WORKSHOPS REVIEW 

July 10 + 27 (11am to 5pm) at University of Toronto
September 15 – 17 (11 to 5pm) at Tarragon Theatre
October 13 – 15 (11 to 5pm) at Storefront Studio
November 24 – 26 (11 to 5pm) at Storefront Studio
December 5 – 16 (11 to 6pm) at Storefront Studio
February 10 – 11 (11 to 6pm) at Storefront Studio
March 24 – 25 (11 to 6pm) at Storefront Studio

WORKSHOP GOALS
Throughout the seven (7) workshops, RARE Theatre’s goals were to 
improvise, collect stories from artists, and to research institutions in order 
to develop a working script in preparation for reahearsal. Along with 
script editing and framing of materials - it was RARE’s intention to also 
physicalize the play in order to locate issues or problem areas in advance of 
moving into scheduled rehearsals.

WORKSHOP DATES

WHAT WE LEARNED
• During workshops, the actors require more frequent breaks (10 to 15 minutes ever 2 hours).
• When scheduling workshop and rehearsal dates, you must plan for last minute absences 

due to medical appointments.
• While planning each day, anticipate possible interruptions through the process due to 

emotional outbursts or breakdowns - especially when working through tough, emotional 
material.

• During a 6 hour work day, we noticed that the actors began to become less focused and 
tired around the last 1.5 hours, it is good to schedule highly physical activities during this 
time (dance rehearsals, stage combat or highly physical scenes).

• Work with the actors off book as soon as possible even if it is only for 10 to 15 pages. The 
repetition along with movement will help the actors memorize the lines and blocking faster.

• Be aware that physical movement is limited due to sore knees and muscles. Always prepare 
for actors to sit down after a long stretch of standing.

• Avoid choral lines as much as possible. Lines said together as a group are difficult and 
do not always work. NOTE: Setting a word or line that all actors must stop on to allow 
everyone to catch up was a successful method but did not always work.

• It is necessary for all actors to have their lines printed in large font and highlighted in 
advance. Though they do not require assistance reading, it was a constant struggle to keep 
them focused and to come in with their lines if the script was not clearly marked.

• Due to the loss of an actor, we had to add two additional workshops in order to rewrite and 
accustom the actors to the new script before rehearsals. 

• Constantly check in with the actors to ensure that they understand the meaning or intention 
behind each line - if they do not understand the emotional meaning behind each line, actors 
will say these words robotically rather than reactively. 

• Daily script changes were never an issue with this group of actors. One should never 
assume or underestimate individuals simply because they have Down syndrome.
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REHEARSALS REVIEW 

April 4 - 25, 2017 (11 am to 6pm | off on Sunday’s) at Storefront Studio
April 26 - 29, 2017 - Tech rehearsals (11am to 9:30pm) at Soulpepper

REHEARSAL GOALS
Continuing from the work achieved during the workshops, the main focus 
for the rehearsals was to block the piece, incorporate all movement, dance 
and stage combat as quickly as possible in order to shift the focus to line 
memorization and running the play as a whole. It was RARE’s intention to 
spend the majority of April running and drilling the show so that it would 
come naturally to each actor.

REHEARSAL DATES

WHAT WE LEARNED
• Before moving into the rehearsal process, sit down all the actors and 

explain to them the differences between workshopping a play and 
rehearsing a play. Explain clearly that the script development process 
has concluded. This does not mean that suggestions are not welcome but 
that script changes or additions are only to be made by the playwright.

• It is important to explain the roles of a director during rehearsals and 
the expectations the company has for their performers.

• Explain the role of each member of the production team.
• Explain theatre edict before you begin rehearsals.
• Emotional episodes and outbreaks will occur but you must not allow 

them to slow down the process or take president. Continue with your 
work if at all possible.

• Explain to the actors the importance of being on time for rehearsals.
• It is important to ask all actors to turn off their phones before rehearsal 

begins. Cell phones can be extremely distracting both for the actors but 
also for the director.

• Give actors a good fifteen (15) minute warning before the start of a 
rehearsal or the end of a break.
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PERFORMANCES REVIEW 

PREVIEWS: May 1 + 2, 2017 at 8pm
OPENING NIGHT: May 3, 2017 at 8pm 4 - 25, 2017
RUN: May 3 - 20, 2017 at 2pm on Saturday and 8pm Tuesday to Saturday

PERFORMANCE GOALS
The main goal for the performance of Wildfire was to engage and educate 
each audience member on institualization that happened in our own 
community. 

GOAL FOR THE CAST: To encourage self-advocacy for themselves and for 
their community – ultimately - to ensure that the general public knows how 
differently-abled individuals were persecuted so that these atrocities do not 
happen again.

PERFORMANCE DATES

WHAT WE LEARNED
• During the run of the play, we had issues with one actor acting out and 

threatening to not go on stage. It was impetrative that we explain to this 
actor the ramifications of him not performing. 

• During the run of the play, lateness became a real issue. Actors were 
arriving to the theatre late but needing time to eat their dinner. In order 
to solve this issue we set the arrival time earlier than usual call times, 
so that all actors had time prior to the performance to eat dinner, warm 
up and review notes from previous performances.

• We had several issues with actors fighting amongst each other. In order 
to solve this issue, we ended up separating certain actors and provided 
alternative dressing rooms. This fixed the issue for the rest of the run. 

• It is imperative to make group warm-ups mandatory. We found that 
group warm-ups changed the mood of each actor and put them all on the 
same page a head of that evenings performance.  

• Explain to the cast to why they should refrain from drinking alcohol 
before a performance. 

• Prepare to do laundry every day as there may be accidents.
• Make sure each cast member goes to the bathroom before the show.
• It is essential to constantly remind each actor of show times and expected 

arrival times even if the time does not change from day to day.
• It is key for the Director and/or company lead to be present for each 

performance for comfort, problem solving, and to ensure that the show 
doesn’t deviate.

• If actors are having trouble with lines during the show, we found that 
having Stage Management running through each actors lines before the 
performance extremely effective.

• It is important to prepare all actors in advance for possible laughs or 
verbal outbursts during shows.
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POST-SHOW TALKBACKS  

PRE-SHOW TALKBACK: MAY 4, 2017
POST-SHOW TALKBACKS: May 9, 11, 16, 2017

POST-SHOW TALKBACK GOALS
RARE Theatre’s goal for hosting each talkback was in to hear, directly from 
the audience, their thoughts and impressions of the production. Feedback 
is key in order to understand what works and what falls flat and there is no 
better time than immediately after a performance. 

POST-SHOW TALKBACK DATES

COMMENTS AND QUESTIONS
• Does Huronia (and places like it) actually exist? When did institutions 

exist in Canada?

• Could the cast relate personally to some of the subjects discussed in the 

play? (Some emotional cast responses followed)

• How did the cast manage the challenge of memorizing the lines?

• What was the most surprising thing you (the cast and Judith) learned 

through the creation of the show?

• A woman thanked the cast for their courage to perform such a difficult 

piece. She had a friend who survived Huronia.

• What’s next for everyone, after this play?

• The audience was curious to hear about Huronia. Many had never heard 

of it previously.

• Were the signs and shift numbers from actual people at Huronia? Does 

Huronia still exist?

• How long did the play take to rehearse? How was the script developed?

• Could the actors comment on their own feelings towards learning about 

Huronia?

• Thanks to all – the actors were brilliant!
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AUDIENCE FEEDBACK 
Judith Thompson’s RARE theatre company has created another beauty: Wildfire is gorgeous. 

You’ll be moved to tears and laughter. OK, I was crying through most of it. Bravo, all.

 - Christine Fischer-Guy

What a beautiful, poetic and poignant work. On the edge of my chair as the performers were so 

present. Difficult and uplifting. Loved the beginning especially. Love is a fire that burns down 

the house! What an experience that must have been, workshopping and directing. Brava!

Loved Wildfire last night with its eerie stage feeling so much like a prison, and the fiery, 

phenomenal cast with their humour, authenticity, and resilience. Another fantastic show!

 - Nikoletta Erdyal

I saw Wildfire last night, and just wanted to let you know that I was very moved by the content, 

fantastic acting, and amazing message. 

I am so grateful to have the opportunity to hear these beautiful voices I have not heard from 

before, so thank you to the whole company for taking the time to share this gem with the world. 

Congratulations to all on a terrific show!

 - Veda Hingert-McDonald

Hi Judith!  I’m sorry I haven’t been in touch for ages, but I did hear about Wildfire, and took 

a friend last night.  We both LOVED it!  Laughed, (nearly) cried, amazed at the talent of those 

actors and the powerful script.  A tour de force - congratulations!  There was a standing ovation 

at the end, of course, and I bet you’ll get that every night.

 - Marny Gibson

I did hear about Wildfire, and took a friend last night.  We both LOVED it!  Laughed, 

(nearly) cried, amazed at the talent of those actors and the powerful script.  A tour de force - 

congratulations!  There was a standing ovation at the end, of course, and I bet you’ll get that 

every night.

I saw Wildfire last night and thought it was brilliant. It was eye opening in many ways, made 

me feel and laugh and question, and inspired interesting conversation between my friend and 

me on the walk home. It’s what I think all theatre should be. Congratulations, and thank you.

Loved Wildfire, Judith, such important stories brought to life! As soon as I walked into the 

theatre I was struck by the haunting set design, the hanging uniforms sent shivers down my 

spine. And, of course, the cast - what an incredible group of actors you brought together - they 

certainly are on fire.
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AUDIENCE FEEDBACK 
What an amazing play....I didn’t realize that Huronia was the focus....this was one of my cases 

from the class action work. I remember the graves and how important it was to the class to try 

and identify those who were buried on site.

I was impressed with the actors....talented group ...and their message is so important ......

congrats to the actors and the team who brought this play to the stage. “ ( my mom was the trial 

judge for the Huronia class action that ended up settling just before trial)

You’ve done it again & this time, with WILDFIRE, you and the team created a powerful and 

moving world where I, too, envisioned what my life ‘c/would have been’ a generation earlier. 

. . I am full of emotional warmth, kindness, and gratitude for those ‘less seen and less heard’ 

as the RARE actors performed their story with grace, passion, and the fluency of professionals. 

I want to highlight how important your method as creator is — for both artists and researchers 

working with qualitative methods you ensure an ethics of practice invisible to any Institutional 

Reseach Ethics Board; further, your approach is inspiring me to further focus my own research 

program; moving me to reassess my pedagogical and performative practices; and drawing me 

into your world — our SETS world, where I hope we continue to grow closer and more intimate 

in the years ahead. 

Thank you for touching me.

Just back from Wildfire. Great show. Those actors are brave to do a play so personal and so 

complex. Meaningful evening.

I felt very strong negative feelings as they pulled down the hospital gowns and put them on….I 

thought it was very dehumanizing what they had to wear

I also thought there was a moment or two where they were imitating what life was like at 

Huronia that was really powerful for me…it showed me that we have come a long way in seeing 

the talents and gifts that DD can bring into the world.  Of course, there is always more to be 

done…especially in regard to housing and employment.

I thought they had some great dance moves! I really liked that part! 

 - CAMH GROUP MEMBER

I like that they showed a love story between two people who ‘seemed to come from different worlds’ 

very much like Romeo and Juliet, I thought it was a powerful message about the importance of 

love and care for individuals with Down syndrome.

I really liked the Q and A session at the end…I felt like we got to know the actors a little more 

and that definitely made the whole experience much more thought provoking and helped leave 

a lasting impact

 - CAMH GROUP MEMBER
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AUDIENCE FEEDBACK 
Some of the things I thought would be powerful images/messages for trainees – actors placing 

institutional garb over their street clothes; signs that encapsulated treatment of individuals 

in institutions – imbecile/idiot; D-ward, etc.; discussion of numbered graves that speaks to 

the lack of value placed on the lives of individuals living there; acting out a love story that 

highlighted powerful societal prohibitions/discriminatory views toward people with Down 

syndrome/disabilities, contrasted by a happy ending that shows love can triumph even in bleak 

or hopeless circumstances; discussion of babies being placed in institutions and the searing 

impact on the lives of people growing up there (or who could have grown up there); descriptions 

of abuse; piece about Rosemary Kennedy.  I lived the fact they included actors with varying 

levels of ability.

 - CAMH GROUP MEMBER

I am really left with reflecting on the concept of “normal” and what this means. What does it 

mean? I found myself thinking ‘what are the issues of being in a relationship with someone with 

down syndrome my instinct is probably wrong; (for those same reasons stated)....I questioned a 

lot of my own judgments through this - because after all, what is down syndrome? As you pointed 

out, the actors on stage had very little in common, other than that one extra chromosome. 

 - CAMH GROUP MEMBER

Like others have commented, I found myself also thinking about the commonalities (or 

intersectionalities - the more prevalent term now?) between this subject matter, and say 

residential schooling, or concentration camps (maybe that was more influenced by the costumes 

with the stamped number). I would like to blow that issue up a bit more to better understand 

what is the common ground and what are the uniqueness of these things. And how do I as an 

outsider to each of these experiences be a strong ally. I think Judith teaches us so much about 

being a good ally. Giving space and amplifying the voices we don’t usually hear.

I wanted to ask Nick what did it feel like to play a person within the play who did not have down 

syndrome? We often see people without disabilities play people with disabilities, but seldom the 

other way around. I found this so powerful because I soon didn’t even notice that Nick had a 

disability – just sorta saw him playing this artist Jax. Thanks again for this opportunity.

I did of course find the main story issue of relationships between disabled and non-disabled 

persons powerfully rendered (and something I had not thought about before). I also found very 

vivid and horrifying the description of Huronia – and again something I was unaware of.

 - CAMH GROUP MEMBER
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AUDIENCE FEEDBACK 
Being someone who has pretty much had no contact with persons with disability over my life, I 

really have no concept about ability and disability. Performing in that play required memorizing 

a lot of lines (requires high cognitive function I would have thought) and poise/confidence/

concentration to perform in front of audience.

I would have appreciated knowing more about the backgrounds of the actors – not the play 

program notes which mainly outlines their acting credentials. But their situation re disability. 

Maybe that is too personal and not a fair ask but to dispel misconceptions about the capacities 

of people with ‘disabilities’. 

I think it would be very powerful to know more about them – I guess it could be in program 

notes but also maybe on stage in some way (and in a classroom if it is a teaching situation). I 

was thinking that it would be great to interview the actors about their experiences in their life, 

negative ((barriers, stigma, bullying)  and positive (mentors, encouragers, opportunities)  and 

reflections on their acting accomplishments, in addition to some clips from the play.

 - CAMH GROUP MEMBER

I think the whole play with individuals with ID and Down Syndrome, and the experience of 

oppression and abuse in the institutions, and the forbidden love theme with allusion to Romeo 

and Juliet, and other aspects are fabulous and it’s difficult to take out a little piece as there were 

many themes woven in and out at different times, unless there are specific teaching objectives (ie 

contrasting different attitudes towards disability;  what role should doctor’s play  Paternalistic, 

Informative, Interpretive, Deliberative could be an application/reflection question for medical 

professionals. (these 4 roles are different ways a doctor can work with a patient around how 

they help patients make decisions about their health care).

I think the overt displays of same-sex affection was very impactful. There was a scene midway 

through around the art easel and the statements that were made then that I found moving. I 

think the scene where abuse was disclosed was compelling. The scenes at the end with the signs 

stood out too.

 - CAMH GROUP MEMBER

It was so interesting that Krystal had gone for a tour of Huronia, and they incorporated what 

she learned about the history of the institutions into the play. I liked their reflections of then and 

now – it highlighted how there have been changes in how we think about and treat people with 

DD in society. It might be a bit hard for health care professionals and those in training to hear 

these stories, in which their professions were involved in implementing some harmful practices 

–even the idea that institutions were the best place for people with DD to be.

 - CAMH GROUP MEMBER
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AUDIENCE FEEDBACK 
Of course I loved Dylan’s line ‘what is normal?’ and the parts of the play that tackled this idea. 

This is a tricky one but I think this is important for Health Care Providers &amp; students 

to ponder re: what assumptions do they bring about being and acting ‘normal’? Whether it be 

about disability, sexuality, sexual orientation, etc. While we don’t have institutions any more 

that segregate people with DD because they are ‘not normal’, do we still have aspects to our 

health care practices that identify and label people with DD as ‘not normal’? In our heads, 

are we still comparing them to a certain kind of ‘normal’, that is, people without DD? But on 

the other hand, do we make sure we ask them about ‘normal’ things, like do they have dreams 

and goals about having a relationships, having sex, living on their own, etc (vs. thinking these 

things aren’t possible for people with DD). So to think about the way we say and ask about 

things as Health Care Providers, but also what we might overlook or not say/ask.

 - CAMH GROUP MEMBER

I think the Q & A discussion after the play was very informative- Judith did such a wonderful 

job of facilitating. It showed what interaction with this group might look like in a clinical 

encounter, when they haven’t memorized lines. I think this would be important for Health Care 

Providers &amp; students to know and to consider how they may communicate with this group 

in clinical settings. So if pieces of the video were used, it would also be nice to have someone 

with DD as part of the real time discussion with students.

 - CAMH GROUP MEMBER
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OUTREACH  REVIEW 

Throughout this project, RARE Theatre developed relationships with several 
organizations who assist in the development or promotion of Wildfire. Sue 
Hutton from Arch Disability Law Centre connected Judith with Peter Park 
and Kristene Hurdle, survivors of Ontario Institutions. Peter and Kristene 
allowed RARE to record their stories, which played as the audience entered 
the theatre. Peter, the founder of People First of Ontario, continued to 
provide information and accounts of life at Huronia beyond the recording 
as well as organized a group of survivors who attended opening night.

RARE Theatre also established a relationship with The Disability Channel, 
who promoted the play with several interviews with the cast and director 
as well as various ads throughout the month of April and May. 

Arch Disability Law Centre
ARCH Disability Law Centre is a specialty community legal aid clinic 
dedicated to defending and advancing the equality rights of people with 
disabilities in Ontario. ARCH provides legal services to help Ontarians 
with disabilities live with dignity and participate fully in our communities. 
We work with Ontarians with disabilities and the disability community on 
law reform and policy initiatives, community development, legal advice and 
referrals, public legal education and litigation.

People First of Ontario
People First of Ontario is the provincial voice for people who have been 
labeled with an intellectual disability. We are about rights – human rights, 
citizenship rights, accommodations rights and language rights. The right to 
freedom, choice and equality for all.

The Disability Channel 
The Disability Channel is an international leader in the world of disability 
issues and solutions. Through due diligence and with over 30 years 
experience within the television industry, TDC has found today’s market 
desperately needs original programming for and/or by persons with 
disabilities to be included on the TV programming schedule . TDC, with 
the proper components in place, is prepared to become that leading force 
on both the domestic and international stages for persons with disabilities.

VOLUNTEERS
As each individual artist requires varying forms of support, during each workshop and 
rehearsal, RARE Theatre was grateful to have the assistance of several volunteers from 
the Toronto theatre community. Nawi Moreno, Analisa Darmanie, Arinea Hermans, 
Liliane Mayla and Kathleen Jones each joined us, assisting artists with their script work, 
providing general support on breaks and scheduled lunch breaks, as well as helped each 
actor as the director blocked the piece.  

COMMUNITY OUTREACH


